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Fitting into the concept of lifelong learning, career guidance in schools is only one stage in the
system of lifelong guidance; however, it has an important and definitive role in the foundation
and development of career building competences. An individual’s life and career is influenced
by a number of independent factors: the structural transformation of the economy, the rise of
the capital market, the decline in employment, the polarization of salaries, and the generally
instable labour market environment make adjustment more and more difficult not only for the
individual but for society as well. An individual’s career is hardly plannable, the fast changes
in circumstances and the need to perform well in multiple roles results in uncertainty and
puzzlement. In such a social and economic environment it is important to prepare the individual
– taking their opportunities into consideration – to be able to take advantage of arising
opportunities, be able to react to circumstances adequately, to be able to change and make
changes, and manage their own learning and career paths. Career building competences, that is,
the ability to find one’s way in the world of work, knowledge of professions, job search skills,
knowledge of learning paths and training opportunities, and self-knowledge development can
help individuals overcome difficulties even if we know that career paths have an objective
economic definiteness that individuals cannot change. Career guidance in schools can be one
of the pillars of founding and developing the above described competences.
In order to successfully achieve the research goals I have formed the following research
questions and hypotheses:
1. What Hungarian documents regulate and define the practice and system of career guidance
in schools? Do these conform to the spirit of international and European Union documents?
H1 Career guidance and career counselling appears in Hungarian educational policy documents
as the emphasized task of the teacher, but its appearance in the pedagogical practice of the
studied schools is not consistent and self-evident, it depends on the type of institution and
whether the teachers working there have met with the concept and topic of career guidance
during their teacher training and further education.
2. How does the career-approach appear in connection with the concept of career guidance in
the thoughts of those teachers who participate in the research?

H2 My hypothesis is that the interviewed teachers associate career guidance with helping their
students to make decisions about their further education, and their thoughts on career guidance
are influenced by the concept of the career-approach to a lesser degree.
3. What knowledge, and competences are considered important by the interviewed teachers in
order for them to be able to successfully and effectively help their students’ career guidance?
Do they consider themselves to be prepared for these tasks, and what would they consider to be
of help in their career guidance work?
H3 My hypothesis is that teachers, based on their practice and opinions, can outline knowledge
and competences necessary for career guidance activities, but do not consider themselves to be
prepared for the task.

Methods/methodology:
I sought answers for my questions with the analysis of documents and questionnaires.
As part of the analysis of documents I reviewed how the concept and content of career guidance
developed, the development of Hungarian and international theories on career choice, and
studied the most recent appearance of career guidance in the legislation on public education,
and whether these conform to European trends. After this, I identified the components of the
content of career guidance and the teacher competences necessary for supporting career
guidance, and then discussed the roles and opportunities of teachers in career guidance in
schools.
My questionnaire contained both open-ended and closed-ended questions, the closed-ended
questions included both single choice and multiple choice questions, and the questionnaire
included rate and scale type of questions. The majority of my research is based on the
descriptive analysis of the questionnaire results and the mathematical statistical analysis of the
data. During the analysis of the data, I explored the connections between variables and explored
cause-and-effects. After recording the basic data characteristic of the samples, the questionnaire
focused on the following four blocks of themes:
1. The concept and content of career guidance – the first part of the questionnaire measures
teachers’ knowledge, opinions, assumptions and attitudes regarding career guidance
with open-ended questions and scales.
2. The role and practice of teachers in career guidance activities – the third part of the
questionnaire measures the career guidance practice and activity of teachers with openended and closed-ended questions.
3. Knowledge necessary for career guidance activities and its development – the finishing
part of the questionnaire measures the opinions of teachers in connection with
competences and knowledge necessary for career guidance activities, their opinion on
the degree of their own preparedness with open-ended and closed-ended questions and
scales.
487 teachers working in public secondary schools, teaching in 9th to 12th grade classes, filled
out the questionnaire. The questionnaire was queried in three regions: Northeast Hungary, West
Hungary and Budapest, the capital city, between 2015 May and July while the data was
analysed between September and December in 2015.

The incoming data was analysed with SPSS after coding, the open-ended questions were
analysed with qualitative content analysis and with the aid of word-frequency analysis.
Results:
One of the goals of the questionnaire was to map out how career guidance happens in Hungarian
secondary schools. However, we did not study the schools as institutions in the questionnaire,
we considered the schools’ activities to be researchable based on the answers of the teachers
working there. Whether the teacher has met the concept of career guidance during his or her
teacher training is in close connection with how career guidance activities appear in the schools’
practice. Those teachers who have been familiarized with the concept of career guidance in
their teacher training or further training report the presence of career guidance activities in their
school in bigger numbers, and mention more types of activities both regarding school practice
and as part of their own career guidance activities as well.
The career approach appears more markedly in the European and Hungarian educational policy
documents reviewed in the theoretical framework of this research, which influences the issue
of career guidance as well. In Hungarian practice the interviewed teachers rarely connect the
career-approach to career guidance during free association tasks. It is more characteristic that
teachers understand career guidance as helping further education-related decisions and
choosing a career. A similar number of respondents consider the identification of students’
skills, talents and interests to be important in choosing a career.
The majority of the teachers who participated in the research felt that they need special, well
defined knowledge and information to perform career guidance activities. By this they primarily
meant following the changes in the labour market, the economic situation, changes in the
structure of professions, further education, and changes in the educational system. They also
feel the need to have information related to developing students’ self-knowledge and skills. The
majority of the teachers does not consider the Hungarian teacher society in general to be
prepared for career guidance activities, and as such, they underrate their own level of
preparedness (e.g. in relation to career knowledge, understanding training structures,
developing job search skills, or related to the content of career guidance).
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